
 

 

C O N T A C T S 

 

SLIANZ 

PO Box 6090 

Wellesley St 

Auckland  

www.slianz.org.nz 
secretary@slianz.org.nz 

Newsletter  

Editor:  

Bridgette Strid  

newsletter@slianz.org.nz 

 

Issue 2: Dec ember  2008 

 

In this issue: 

December 2008! 1 
Presidentõs Report 2 
Regional Updates 3 
WASLI Update 5 
Jeremy Borland in England 6 
SLIANZ Conference 2009 8 
Call for Papers (SLIANZ Conference 2009) 9 
Professional Development 10 
SLIANZ/ DANZ - Proposed Agreement 15 
NZSL Week 2009 16 
Advanced Specialist Interpreting 16 
Launch of Interpreting Canterbury 17 
REMINDER for ID Cards 17 
Interpreter Resources 17 
Useful websites 19 
Upcoming Events 19 
POSTPONED ð 4th NYDC 19 
Dates 20 

 

Dec ember  2008! 
 

Kia ora everyone.   Hopefully it has been a fun and eventful year for you 

all , and that youõre about to have  a well -deserved break over  Christmas 

and the New Year!  

In this edition, you will find a variety of upda tes about our profession.  

Also do take note of the call for papers, for the 2009 SLIANZ conference . 

Please  remember to send  any contribut ions or ideas (i.e.  updates , 

articles, news -worthy events, interpreter news, photographs , reviews,  

suggestions, etc ), to: newsletter@slianz.org.nz .  The next contributions 

deadline is 13th February  2008.  Please also advis e if we need to add 

people to our newsletter mail out list.  

Many thanks to those who have written articles and supplied 

photographs for this edition.   And special thanks to George and Micky 

for editing and checking it for me!  

Take care everyone, and have a  festive Christmas and New Year ! 

Bridgette Strid  
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Presidentõs Report  
Delys Magill  

President  

president@slianz.org.nz 

 

Dear Members  

 

I'm not really sure where to start as far as writing a Presidentõs update 

goes .  It's been a busy time , and the burnin g issue at the moment is of 

course iSign.  As all of the emails have said, we are working on it, and 

we will keep you updated as progress is made.   

That's my last comment on iSign, for this article anyway.  

 

Our WASLI representative , George, has recently r eturned from London , 

where she attended the WASLI Board Meeting.  She ha s prepar ed  a 

report on this to keep us all updated, so I won't spoil your reading 

pleasure by telling you all the news.  

 

I am heading off to Nepal on the 8th December to attend the WF D Asia 

Pacific Regional Conference, this will include a WASLI Asia Pacific 

interpreters meeting as a one day event during the conference.  My 

travel has been funded by the Lotteries Commission Minister's 

Discretionary Fund.  It was deemed important that so meon e from the 

Aust-Oceania region attend as the issues we experience in regards to 

the smaller Pacific Island nations are similar to those of the Asia Pacific 

region.  ASLIA was unable to send a representative , so it was decided  

that  SLIANZ should send a delegate , dependent on funding covering all  

of  the costs.  I will of course  prepare a report when I return;  a copy will 

be sent to ASLIA and probably put on the website as well.  

 

It has been 4 months since the Professional Development programme 

was release d on a trial basis.  If you have a spare 30 minutes , it may be 

a good idea to go onto the website and download the appropriate 

forms; to make sure  that  your PD is actually recognised and recorded in 

the database.  

 

For those of you struggling to find events  to go to, maybe you could 

consider organising a workshop around an aspect of interpreting that 

you feel passionate about.  Or for those of you living further afield, 

perhaps you could look at accessing some recent research articles and 

writing a review fo r the newsletter or website.  

 

This will be the last newsletter before the holiday season.  It's been a 

turbulent year, with a lot of emotions tied up with Emma's death and the 

subsequent trial.  Thank you all for your hard work and support of each 

other th is year.  We often have differing perspectives on issues , but 

when something major happens we tend to pull together and work 

collectively to cope with  the stressful situations.  I believe that happens 

because we're a small, tight -knit organisation , and it' s an asset that we 

shouldn't lose sight of.  

 

Cheers  

Delys J 

____________________________________________ 

The Sign Language Interpreters 

Association of New Zealand (SLIANZ 

Inc.) is a national professional 

organisation which represents and    

advance s the profession by 

informing members and consumers 

and promoting high standards of 

practice and integrity in the 

profession. SLIANZ recognises New 

Zealand Sign Language (NZSL) as 

the indigenous language of the NZ 

Deaf community and respects the 

diversity of communication modes 

and cultures of consumers of 

interpreting services.  

____________________________________________ 
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Regional Updates  

Bay of Plenty (BoP)  

Rachel Tate (Tauranga)  

 

Iõve been staring at this blank page for quite some time, thinking, òDo 

we have anything interesting to say?! ó é 

 

It is pretty much b usiness as usual as we three Tauranga interpreters 

enter the warmer months. This is definitely a great place to be as 

summer beckons!  Blue skies, warm breeze and dry roads makes all that 

driving we do around the Bay of Plenty just that  much more enjoyable , 

and safer too.  

 

Work has been fairly steady this year up until now, but there is definitely 

a sense that things are starting to drop off for us all (òthingsó being jobs).  

Fingers crossed that this is only a temporary lull.  Perhaps this is the same 

for most of the country .  Work tends to really quieten down towards 

Christmas, so hopefully that quietening down isnõt here already.  It does 

get me thinking, though, about that (whispered) nagging question: 

òhow many interpreters is ôquite enoughõ?ó 

 

I read a statement in a recently circulated document: òNo one seems 

to know what the right number of interpreters for New Zealand isó.  I 

wouldnõt like to be the one to provide the answer.  It is such a fine 

balance isnõt it: the need for Deaf people to be able to access 

interpreters whenever they want to, the need for interpreters to be able 

to make a living with steady work, and therefore the need for a region 

to not be in such an abundance of interpreters that it forces people out 

of the profession.  As work dwindles somewhat, and another batch of 

AUT graduates edge towards Diploma completion, I find myself feeling 

rather territorial!  Iõm told that as supply grows so too does the 

demand é which begs a whole ônuther question around funding; 

whether or not it to o is increasing to meet this growing supply and 

demand.  From where Iõm standing, it seems as though funding, 

unfortunately, is struggling to keep up with the current situation.  I 

suppose itõs a matter of ôwatch this spaceõ. 

 

We donõt have any ôformalõ Bay of Plenty interpretersõ meetings as such, 

but it is always enjoyable when we manage to coordinate our diaries 

and get together for a café catch -up, a spa pedicure/manicure (last 

monthõs treat ð totally recommend it!) , or when we find ourselves in one 

of those é what do you call them? é òteamed jobsó.  

 

 

Wellington Interpreter Network (WIN)  

Alan Wendt  

 

Since the September newsletter, we WINner s have upheld our 

reputation as committed, enthusiastic and assiduous i nterpreters. 

Though it has been tricky to get a decent number of us to gether at any 

one time, we have managed three meetings:  

Å       one to provide feedback on the Online Dictionary Project and 

discuss other interpreting -related matters  

Å       one to discuss, and collate feedback for, the ODI d iscussion paper 

on Deaf people's access to Government services ð specifically on  

interpreting matters  

Å       one to canvas ideas, concerns and suggestions vis -à -vis the iSign 

update.  

Lara Carruthers & Heather Thompson  

(Bay of Plenty òInterpreter Catch-upó) 

 

Hard at work!  Thornton Peck, Micky 

Vale & Sarah Mossman  

(WIN Christmas Catch -up)  

 

Nic ola Derraik , Rachel McKee, Wenda 

Walton (WIN Christmas Cat ch -up)  
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With all this serious discussion, we have not had time for any more  

professional development activities but we will kick off again in the new  

year.  

 

Our local SLIANZ committee members, Micky Vale, Bridgette Strid and 

Sarah Mossman, have been active with SLIANZ mat ters, in particular the 

initial planning for the 2009 SLIANZ C onference, which be held in 

Wellington. We are looking forward to supporting them to organise and 

host another must-attend SLIANZ conference.  

 

Meanwhile, everyone is humming along wi th various commitments. 

Special mention must be made of Charmaine and he r husband who 

recently became first-time parents. Rosie, Micky, Leisa and Wenda are 

kept awake balancing work, husbands, households and toddl ers who 

continue to increase in cuteness and daring; Bridget F has an exciting 

new hat to wear in the Education sec tor; Sarah is making lists a nd 

checking them thrice for her impending wedding; Carolyn and Nichelle 

spent many hours organising and running this year's Labour Weekend 

Deaf Gam es; Thornton has recovered from coming a cropper off his 

scooter st rewing his DNA  across the road; Bridgette continues to 

moonlight as a fire -fighter, a profession th at has much in common with 

interpreters; Alan is w orking nights and weekends on a special project; 

Rachel continues to teach, research and raise a family yet still find time 

to bake delicious cakes for our meetings; Harri soldiers on providing 

interpreting services across the C entral North Island; and Angela is 

preparing to relocate to more tropical climes for exciting interpreting  

adventures.  

 

With all  of  our fervent dilig ence over the year ð interpreting and all the  

things that come with being an interpreter ð we plan to round up, catch  

up and loosen up with a SingStar -Wii-Cran ium party fuelled by food, 

wine and frivolity.  

 

Wishing you all safe and happy holidays!  

[Editorõs Note: the Christmas catch -up was held in December, and was 

lots of fun!  See the photos ]. 

Alan & Sarah practising their guitar skills, playing PSIII 

RockStar! (WIN Christmas Catch -up)  

 

Angela Murray keeps the rhythm on PSIII 

Roc kStar! (WIN Christmas Catch -up)  

 

Charmaine  Roper , with  Simon & baby 

Ethan (child of a WINner!)  

(WIN Christmas Catch -up)  
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WASLI Update  
WASLI Board meeting, November 2008  

George Major  

WASLI Australasia & Oceania Regional Representative  

austoceania@wasli.org 

 

I recently attended the WASLI 2008 Board meeting which was held at 

DCAL (Deafness Cognition & Language Research Centre) at UCL in 

London, November 6 & 7.  It was so great to see and work with the other 

Board members face to face, since most of the time our work is all by 

email.  We had lots of productive discussions and managed to get all 

the way through an ambitious agenda.  Being new to the Board, I learnt 

a lot more about my role and got to know my colleagues better, an d it 

was a very valuable experience!  

 

At the meeting the regional representatives gave reports on activities in 

our region.  Mine was prepared with the help of SLIANZ, ASLIA, and the 

Fijian Interpreters Committee.  If youõd like to read a copy thereõs one in 

the members only  section of the SLIANZ website, or just email me for a 

copy.   

 

One exciting outcome was that we agreed to hold the 2010 Board 

meeting in Australia.  I had the support of ASLIA and SLIANZ for making 

this invitation, and itõs hoped that we will be able to coincide the 

meeting with the ASLIA National Conference in 2010.  I also hope we will 

be able to invite some Board members to give workshops in New 

Zealand and Fiji, and make the most of their visit Down Under!  More on 

this next year.  

 

More news and updates are on their way in WASLI newsletters shortly.  I 

will also continue to keep SLIANZ members updated on WASLI work 

through this newsletter and under the ôWASLI updatesõ page on the 

SLIANZ website.  If you have any questions or comment s for me, please 

donõt hesitate to email me. 

 

Last but not least, I would like to say that I really appreciate the great 

support that I have from SLIANZ and ASLIA in this role, and I am very 

grateful that SLIANZ was able to fund a substantial amount of my travel 

costs to  get to the meeting in London.  

 

 

 

 

 

 

 

 

 

 

 

 

At the WASLI Board meeting: Zane Hema 

(Secretary), Liz Scott Gibson (President)  

 

Beautiful Autumn colours in London! 

George Major and Marco Nardi (Europe 

regional representative)  

 

At the WASLI Board meeting: Juan Druetta, George Major, Daniel 

Burch, Marco Nardi, Zane Hema, Emiko Ichikawa, Liz Scott Gibson , 

Deb Russell, Selman Hoti (absent: Anna Komarova, Philemon Akach, 

José Luis Brieva)  

mailto:austoceania@wasli.org
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Jeremy Borland in England  
Jeremy Borland (Christchurch)  

 

In April 2007, Nicole and I embarked on our ôO.E.õ to England which was 

extremely exciting for us, neither of us being well trave lled at a ll.  We 

never like to follow the crowds, so we looked for employment outside of 

London, aiming to have as much of an authentically English experience 

as possible.  So we ended up in Bristol in the South West of England, not 

far from the Welsh border.  We a lso made an effort to travel a bit as 

well, so that the wonderful opportunity of being right on the doorstep of 

Europe was not wasted.  

 

We chose to base ourselves in Bristol, primarily because Nicole was 

offered work there, and secondly  because  we had hear d good things 

about the city.  My initial attempts at breaking into the interpreting 

world were unsuccessful due to a lack of recognition of the DipS LI.  For 

someone with a bit more time, it would definitely be worth going 

through the processes of becoming  qualified in the UK .  However,  since 

we were only planning on staying for 1 or 2 years, this di d not leave 

enough time . 

  

Instead I started a job in a haematology laboratory in a hospital, where I 

would sort samples of all types;  enter data for these sam ples, and 

various other administration tasks.  It was fairly mind numbing work, and I 

very quickly got over any trace of novelty! There is always a positive 

slant to everything, however, and through all the sorting of poo, wee, 

spit, blood and various othe r things, I learnt pretty much every test that 

can be done for various conditions, which Iõm sure will come in handy 

when interpreting in some medical settings!!  

 

After a couple of months, when I received my security badge which 

read, ôJeremy Borland, receptionistõ, I realised that my big dreams of an 

O.E. were not working out exactly how I had planned it!  I decided I 

really had to do something different.  So I sent out my CV to a few 

organi sations, in a last ditch effort to find something where my 

qualif ications and experience in interpreting could be utili sed. I wasnõt 

expecting to be able to work as an interpreter, but I was pleasantly 

surprised to find a response from the Centre for Deaf Studies (CDS), at 

Bristol University.  After an initial interview  and a skills assessment, they 

agreed to take me on as one of the team of 4 in -house interpreters ; 

working with the staff within the department.  I stayed there for the 

remaining time left on my visa.  

 

I had an amazing time working at CDS ; after I got over  the initial shock 

of learning BSL, and getting to know firstly the English context, and then 

the Bristol University environment.  The interpreters and other staff were 

very welcoming and supportive .  They made my transition that much 

easier , and my entire  time a very enjoyable experience.  I would 

definitely recommend getting in contact with them , to anyone 

venturing over that side of the world  ð either as an employment option, 

or just a fascinating place to visit and meet a great team of interpreters  

and  academic staff , and to see some of the cutting edge research and 

development that is going on  over  there . 

 

During my time getting a glimpse of the interpreting world in the UK, I 

noticed a couple of differences to the New Zealand situation which I 

think ar e really worthwhile considering.  

 

Training  and qualification of interpreters   

The WASLI Board out and about in 

London, Novembe r 2008 
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A potential interpreter can enter one of the various training courses, 

and come out with a degree in interpreting.  This, however, does not  

designate an interpreter as ôqualifiedõ in itself.  Assuming that the 

student passes this course, they will  then  be eligible to register as either 

a Junior Trainee Interpreter (JTI) or a Trainee Interpreter (TI), depending 

on their grade in certain papers.  They are then eligible to join ASLI  as an 

associate member , and are able to begin work ing  as an interpreter, 

and start to gain experience.  To then become a fully qualified 

interpreter, the JTI or TI must complete a NVQ4 English/BSL interpreting 

course.  This is a portfolio based course whe re samples of interpreting 

from a number of contexts are submitted , and then analysed and 

assessed, against a minimum standard.  Upon reaching this standard, 

an interpreter can be classified as ôQualifiedõ. 

 

Alternatively, a BSL user, already working in a Deaf field, can progress 

through the NVQ system,  and complete a  vocationa l portfolio based 

qualification.   They would progress from level one through to four, where 

they will be classified as either a JTI or TI depending on their skill level.  

After workin g as an interpreter and gaining experience, they can then 

enter the NVQ4 English/BSL interpreting course as mentioned above.  

 

This system of qualification provides a professional goal for interpreters, 

so that after receiving the interpreter degree  or NVQ  qualification , they 

still have a professional skill level to aim ; for which provides a motivation 

to continually improve as an interpreter.  It also provides  confidence for 

Deaf and hearing clients who book interpreters, knowing that a 

ôqualifiedõ interpreter will have reached a certain minimum standard in 

their interpreting practice , which is of a much higher standard than 

simply completing a certain qualification.  There is some discussion 

currently being had about adding  an  additional  level of certifica tion, so 

that not only will they have that minimum standard, but also another 

level of expertise to aim for.   

 

I know that this type of certification is something which has been 

discussed within the interpreting profession here in New Zealand, and 

seeing it in action in the UK makes me see first -hand what a valuable 

system it is in lifting the whole profession.  I definitely support this work 

being continued here.  

 

Advancement of the  interpreting profession and interpreter training .     

Members of the UK  Deaf community and interpreters themselves have 

made comparisons between the earliest interpreters who were 

predominantly CODAs , or came from a strong base in the Deaf 

community, to the interpreters who are graduating today into a very 

well established pro fession, and not necessarily having such a 

connection with the Deaf community.  Deaf people remember the first 

interpreters, who evolved from the ôhelperõ model, but were so 

entrenched in the Deaf community that Deaf culture was natural for 

them, and this came across in their interpreting.  

 

However, with the advancement of technology, there is now less 

reliance o n physical contact of trainee interpreters with members of the 

Deaf community.  Video clips are able to be utili sed in conjunction with 

ICT advanc ements , so that the training can be solely lab based , and 

interpreters have the potential to graduate as interpreters without 

actually having much involvement with the Deaf community.  This is not 

to say that this is true for all or even the majority of in terpreters, but just 

that there is that potential there.  For some this potential lack of contact 

with the Deaf community is seen as a risk of losing that integral edge, as 

interpreting is not merely transference of concepts from one language 

to another , in complete isolation from the associated culture.  

 

Tourist photo from Georgeõs trip to 

London, November 2008  
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It is acknowledged, however, that with the advancement in 

technology, research and other resources, interpreters are becoming 

much more proficient especially in sign to voice interpreting than the 

earlier  interpreters were, so that these advancements are a very positive 

thing for the profession as a whole.  I think that as we continue to strive 

to advance our profession here in New Zealand, it is important  to  keep 

this balancing act in mind.  

 

So after our  brief adventure, Nicole and I are now safely back in New 

Zealand and living and working in Christchurch.  It has been a while for 

both of us, but we are glad to get back to our roots in the mainland!  

And as fun and interesting as it was to experience the  interpreting field 

in the UK, it is great to be back working in New Zealand where 

everything is familiar again.  I look forward to catching up with everyone 

at some stage soon, and if not before, at the conference next year.  

 

Jeremy  

 

 

SLIANZ Conference 2 009 
 

As advised in the previous newsletter, the dates and city  of next yearõs 

SLIANZ conference have now been finalised.  The conference 

committee are still finalising venues and guest speakers; however we 

are able to give a little bit of an update.  

 

The theme of the next conference will be: ôInterpreting in Specialist 

Settingsõ.  And, as well as the traditional Saturday and Sunday events, 

we are also in the throes of organising a Friday night Powhiri, and an 

exciting evening to follow.  With this in mind, please organise to be in 

Wellington from Friday the 3 rd of July, until Sunday the 5 th.  Fridayõs 

events will start from about 6pm, but more details will follow at a later 

stage.  

 

If you have an y queries or comments, please send an email to:   

conference@slianz.org.nz . 

 

Additionally, we are now calling for papers for the 2009 Conference .  

See further details on this below.  

mailto:conference@slianz.org.nz
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Call for Papers (SLIANZ Conference 

2009) 
 

SLIANZ CONFERENCE 2009 

3, 4 & 5 July  

Wellingt on 

òInterpreting in Specialist Settingsó 

 

SLIANZ is now calling for papers for the 2009 Conference.  

 

We would like to invite interested parties and organisations to submit 

abstracts for your proposed presentations or workshops.  These should 

relate to prof essional development of Sign Language interpreters, and 

the conference theme of òInterpreting in Specialist Settings ó. 

 

Please send a summary (abstract) of your presentation ð this should be 

less than 200 words.  It should also outline the objectives of yo ur 

presentation/ workshop, the length of time required to deliver this, and 

how it relates to the theme.  Video or DVD submissions in NZSL are 

welcome; these should be less than 3 minutes.  

 

Send it to us by 15 February 2009 , and include your name and conta ct 

details.  

 

If you would like guidance with writing an abstract, we are happy to 

help ð please contact us no later than 20 January 2009  with your ideas.  

 

We strongly support all members of SLIANZ / ASLIA and Deaf consumers 

of interpreting services to thin k about what skills / experiences you can 

share with your colleagues, in a very supportive environment.  

 

Submissions can be emailed to: conference@slianz.org.nz or posted 

to:  P.O. Box 6090 Wellesley Street, Auckland . 

 

We will let you know the outcome of your submission by 15 March 2009.  

 

Regards , SLIANZ Conference Committee 2009.  

 

www.slianz.org.nz  

mailto:conference@slianz.org.nz

